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qr.#1.17.181(31).—gafa, dEegm ¥ sq=eg 309 F Tieqd FINT JaT hdl & TINT Fd g0
T Tt Aemey (e aRer i sfereqm), TR & Sfeqr fgriveemad, a9 v iR-
TR 02 AT (FAH, 2012 FT, I ATl 6 [HarT ATSFwT Fd gu Siee, UH SATSFHAT | 9 64T 7497 §
IT A HT AMT 64T 77 &, FIerel g i Izmefierar §ared & srefie qfereqor agrasara #§ agard
FHATGR, TAT AT it a7 2, smepferaa =ufi-1l, yax Soft fofus a7 Tfear a1 agEs gemEm™
FefTersh, SAGTIT AT AT @ TEeATF AT FAT SHT AT JTATATE Tefeqsh AT 77 TEIF i Bt 2
T IT AT &l TZId T AT\ 2 & forg Mt Fem a9 8, aaiae-

Tfere T i WKW~ (1) =7 =t & "ty am wterer B s semefear s=arer, wforeor
AT (A JigaT Tfeveror) aag v d7-aaiht 98 9T 997, 2025 gl

(2) 3 TISTIT | THTIE T qTE Tl TG givl

2. U= fY ", i oY aa ffeaw ¥ wa<.- ual it gedr, ST ST ST e Hery
Fq= AT & FqC o RI AT =4 FAHT ¥ IUTEE ATLAT & = (2) ¥ & (4) # TR Q)

3. 9oft i 75, smg-HaT TAT stew srgard, anfy- I Ut 9t A vgfa, swy-AT, e s
IEH FATET =T AT A gAY ST I<F SAgHT 6 & (5) & =9 (13) # fAfAfEE €

1898 GI/2025 )
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4, R<gar - g =af<F -
F. o vd sfe &, S afa an S oot stifaa €, Bere B 8 a1 e & |@faer

g, AT
T, e s oty ar st 9t & shfea w=a gu ey =afe & fee e 2, e
dfaar T g
I<F 9% U¥ (AR T 91 781 g

TR AR Ha T TLRIT T g THTLTT g1 S1ar g T vET fEarg ver =1t 3w fFEme & gy 9aar
T AR w1 At F el s g ST UET #A % o e sy € a1 ag el =fe i ew R w
TIAT F Fe § THAT|

5. forfo = fr afp - stet FhT g &t 98 T g B UET ST sraegs At =i 8, a8t
g I (o1 ST FTT & I8 AGag Fleh qAT T AF qaT AT & GH Fleh 39 AT F el Suaer
7 fopelY &t =T want & srfpa i area, sweer g forfder #% "

6. AERY - == FFaT i T o a7, TH e, - § g2 o o Ramat o yara 98
ST, TSIt F31T T3 51T 39 999 § qHT-8HT 92 ST A9 & SAqE Aqgi=d Siadt, aqgf=a
S, o fOmE o, e 7 & FHS a0, Jaqd qiat T =7 Ja7t % Afrai & forg Iqay
FEAT AUTEMT 2

SRRl
g T A qa} Y 5T FfyeRor Jq Afe T § X 99 9 AT
A9gq Uq
(1) ) (3) (4) (5)
1. agFd FHERER 200" (FF 2025) AR FE | ey Ffeaw & wav-1
*(FTHATT 3 ATETT T T, T, | (18000-56900 %) A et
aferd= BT ST asar ERGIREIR] &
2)

reft weff v s s |Afea F el wefT g STy e s freat & forg sraféra <ifers s s=r sigag
o srg-eh=

(6) (@)

18 | 27 a9 T 3 & = FoFeft ATeraT wTe &S & 10T FET 3 AT

(memmwwmﬂwﬁwmmwﬁﬁﬁwﬁwm
e ST sqATTaa foret ot sraET § TP e T -

Eramfir swafSat & o 40 =T
e frfrer i S A £1) feoqur 1: AT, s qAtEq stearsat v e # Frot F o o g fh
ST FHATLN AT AN AT FeAH ATIAFET % FAeawrgare faraer £ ST adt g
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feeor: sr-HwT staeTia wed A fevor 2: sqwE HEdt qEATe AT F=T AN AT AW WIEEHT &
fotrs A g ER o (FARTIE ATEE At ST SrEieEd st F stdat £ qom 7§ 99
forfarer &t ST FHAT § ST FAT F T T I FHART T AR AT TEAH
AT A BT TR oy oy 7 3 F 30 B frg BRmT 1 977 5 P safem ser

STl @ AT I FHETAT & AFATAT o AT HedT | ITAeH g I qeqTaT Fal 2l

et o<t frg s 9 =AfReat F g e
Y T AT STRATT Troq ARAAT HT F9qT A
AT G AT TR

Tiefter srafey, ARk FEgn et A ggfy, woff dieft erft
S ERT AT Wi Re/3Ee|
ERUGRIREIEE R FARRIRARUC
SIEEISIRRSTIE ISR EET

(8)

(9) (10)

AT T el

T T #Hreft orefT
feoqoft: ST awre gmT 7
afRa afEtar &1 awaarE
A I o e s s i
THTE T TATS FT TAq TTAEA

SIREIREARI
ety It wRRgRremes  af Rarfe o= et § O sehraear @ Tt e | Forer wRfRurfaat &
BIRT WA it 29T |, 9 o T AT q4T AT & G
SR FIEIG T T ST
EIRIERINTEICEES BN
STEEm
(11) (12) (13)
E;@mm aﬁg.@@%ﬁﬁaﬁw
LT g 1. B P SR A Fherer e e gt LT
raeme - FeTeT;
2. I fAaersh AT Frerer ferepre 4, wforeqor
EEIEEIE D qEeT; AT
3. et v sl IRt AT & AT fAaer -
qaE|
REEAKIE &I FT HE&AT ELIETU Ja= AT ® X I 9 T
EERER
(1 2) 3) 4) (5)
2. &< Avft RfEw 126* (aF 2025) HERW FET | e S § wq2-2 EERE
M ETE (FTATE 3 ST T AT, T, | (19,900-63,200 %)
ey Pt s RSl
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(T " g S B
T STReTt AT QT & STa
It srwtdat F o 40
aY q ferfarer &t ST Tt g1)

feooT: sr-HtaT Meifea ]
it ot ffer sd=rd ===
AT T oo iy Sosh

deft ot o s arer | HeY el g St AT st & g arafara Aifer st
=R ¥ g s R
(6) (7
18 & 27 AW AT AT & &A1 Rt AIeQT ITH a1 & 1287 Fedq 3107 AT qH A ST

AT O SIS # 35 9rex Wi fHee At EaT # 30 ersw wiq e it arsfusr wfal (35

T 10500 FETHT=/9000 FEHTTH % TI=T 2)I
FRTSTT TETeTT HIES had ged 9% givl|

feooor 1: SrEarTy, sere gerfaa sttt it gar § Feo & oy 9 Freg B s
FRHETE A AT AT A9 ATy % faranrgare forfarer v s aedt 21

fecoor 2: oW et SAgary FHATT FI9 ATTRT AT AT ATIIFRET & FAawrgar

B ST =99 F TRt T 9 FHATT A9 AT A7 g Aiawr £ T g 5 39
forT srefera RfRat &1 93 & fore srufera srqwa v@d aTl 39 9HaEEl & ey =

ersz it fime 3fie 30 ersx Wi fAee woie orsg & 1T sierae 5 Fit gama & e

ST ST i ST = SISITiaat o sttt it g § aa forfarer & S @a

TATH HEAT § IUTs g i TFEATIAT Al 2l

@t wff g s o e
=t ¥ fow g sy
i T sEarg wred
SAfRaT Y AT H AR FOAT
RIEE

afefter &t srafey, afs g gn| ot i vgfA, st et Feft a7 n=fa gro ar
BIRIERINIS GEERARG R IR EIE R FARR IR

T4 ST ety Rf<rat i wideraam

(8)

(9) (10)

AT AT EraTl

A |
foooor: T JEEw g T4
fga aferar i awaar@H
T FA & o0 &7 F F:H I
THTE T T fr T Jarer wforeqon
gfear grm

(i) =Tt wfcrera =efT At g,
(ii) =% gfaera faranfier srgar 9dver g; i
(iiii) o= STrerd SAAT-HZ-ITIHAT % ST T2

T AT A An/SEa g Wl 6 297 §, F Sfvrt e
Tt A1 gfafg e/ T smom

Tt e | B
wfeafaat & @ o
[T AT & gXHT

T STom)

RILAEEIRIR R CICAC R
& T It =T

(11) (12) (13)

BICInE

(i) FHATL T AT F JLAH F HefT 9T grer q=ret gfaer;

iy Rfwar =1 =9 gfdas Iga fewm F w@T-1
(18000-56900 %) # UH agHrd FHATNGE H ¥ A

StrosTT, S R greEaT

g v i s
afafy (=t sk g ¥
Ty ® e #W F fom)
e et gie-

AT T el

IS T 12T FEAT IAOT g1 qAT




[T 1l—=vs 3(i)]

HILT =T TSI AT

St faanft sear o & e o, 39 Aot § o1 a9
it Fafa & fiv gn

froqur 1: 9T F foro gt v sfrwaw smg-ehmT amre
sretrat 7 o § FqrehE AT aF AT Ay AdAl e
AT STASTAAT hf Z9T § 7979 a9 aF 2|

feroqur 2: afe TF FHE=TRET f Fer wher § afET @ (i) F
arefie Ity Refxrat Y dwear & arfar g v FH=rhat i vHr
Sfers §eAT U TATaadl a9 § 39T i arer At wi
w7 % forw e fe sroam arfs q@aw afher § g g
Tl FHATIAT T 3T FHATAT & T8 fa=me fBram s @9 o
T | g arett 7T 7 srfEa g g

(i) @t wioea RRET STSar-Aag-Saghar & Mg W
T FHATRGE & a4 STy, Sregie aaw ffea ¥ wae-1
(18000-56900 %.) & € U= U 1= a9 i fF=rfaa oar it 21

froq: St UE A wfwdt § ddw # e s

1. e fReeas g9
g Fiaer I T
ERICEL

fAresmay -
STeTeT;

2. 37 [Feaw wrd
ehreret farehTer e, gioreror

REUBERICRS

SR

NELRK

3. T s F0 |

e S N N S N A AL
2T, AET I S48 FATRAT % "ag | WY o= Ay S g HEH |
Tg 9 39 T 39 g7 A T UHT AgF/ATSAar ", suterd
SEH/ATAAT FAT F ATEN & (e AT &7 a9 °, T8 o o off 9
2, FH T &l AT IR qu T Fg AT atga, Sreei
UHT STEH/ATAAT AT T8l 5 T HT oT g, AT IFa< AvT §
Tt % forT sTaet qiveftedr 7 srater ahaarga® W #7 A
Bl
TS T qTH aal &t ERiERR| Fa #fesq # w7 T 92 g AT
T EERE R
(1) 2) 3) “4) ()
3. syt Aft -1 25* (2025) AT H T | 3 afrrg § wqv-4 | @0 g
(FTHT 3 SaTe TAT, TE T, | (25500-81100 %)
e e TR
ST HEHAT 2)
deft weff o sty arer | # ey @t B ST amer st o forw srafera aferd siie st
st % foro s SRRl
(6) (7)
18 & 27 99 & = (i) ToReT AT=araT T ave | 1241 FET IAI AT GG, 37
(ii) F¥orer TEYETOT:-
(ST FTRTT ZTT AT 3
U wRe AT wrRet F () 80 erex wfq firere it 27 7 10 FAeE T g,
T ramfer s (@) FgeT 9T 50 e (ST, 65 fuee (Fa) Ffdermam
forw 40 3 a= forfarer iy o,
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GETIEA)

feoqur:  sm-EfmT  sraeiE,
e T Aot e g

ARREENECEIRE 1Y

feeaur 1 srEary, st gaAtga sreafeay v zom § Fwt F oy S Fwas s
FHETE S ST AT A8 IR & e forfarer £ S awdt 21

feoe 2: srq9a Haeft AEaTe FHART F99 SAART AT TEH ATAFET % Fashrqame
ST ST 3T S SIS dl & ALl A 7T § a9 ffarer & S wandt
BT ST FHATE T AT Spar v 36 Faeft st o =Ty =7t i o e rfrserey o 77 3 F3 3 o
etera AT &1 9w & forw srafera siqaa Taw arer 39 99l & ety & 9aiy
FEAT § ST g il TEITEAT A2l g

et W<t Frg ST arer st &

foro Rk sy s afae sdard
Treq SATRAT T 39T § AR g

ot & srafer, afz wrg 2N

GELE R AR IR IRIBIEIR

BT AT WAAIRA/RET gRT q
EIECERF-AT LIl Ll I E i i
iR &t sfereraa

(8)

(9)

(10)

AT AT STl

T Tu|

Hreft 9ot gTeT |

feoqor: F qe g 7T At
TRETAT FT ARAATE® QT FA 6
T #% ¥ F7 I7 gArg ¥ TAter )

sarer gfereror srfaars grm

STt AT T /s
BT T T ToT |, 7 Ao
ERES et Rl

EIGIBERTEIE T BRI

Tz i serfa afafe g a1 st @w==m

ot e § e gefRafaat &
T AT FAT AT | TH9T
IERIES L

ST

(11)

(12)

(13)

AT AT EraTl

g v anf sefy affy (qf F @69y & fEr
e % form) o fAsferfera gi-
1. &t Rerd g et wverer e vd srfvar
IBECUERHE HLTT;
2 39 A= aredtT wrerer e |a, giereror
AT A=TT- e AT

AT T T

3. et o T AT FATAT & HEIaF a9 -

RESZI

TaT T HEAT

Ja+ AfeFd | &7 TAA qZ AT

SEREEEES

(1)

(2) (3)

(4) ®)

4. 3g aoft forfos =m

FrETEaTE  Aefted (T Ug (T

T IREdH T 81

)

99" (2025)

gieade B ST T

TTLTIOT i
AT, 998 T,
ERGIEEIp]

SUCIESEEY

Ja+ Afesm o wT-4
(25500-81100 %.)|
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HILT =T TSI AT

et weff e St arer [#vefy sl o Sty amer sfeRat o forw srfera e sie s
=Rt ¥ foro smg-efr HEATY
(6) (7)
T T B T T 2
ﬁﬁﬁ?ﬁﬁ?‘lﬁﬁw TREATET T STate, A S EN| WAL A TE A, wAT ST FRO AT S g AT
=t  fom fafea g s Zr e B R
AT Aferw wEd drEd S ST ATt fefpt i sfveram)
RAT T FAT § AN AT
T T
(8) 9 (10)
AR 72T BT EWEEIERL st grer; e 7 81 ' 9w wtataie g
et 71 s/ g adt i | afz Fawf sty af@f g sad s eff e 7
Fom ®, 7 aforat e srfy ar affRufaat & @9 A
gt fAe/smees BT soam AT AT & TITHET
IERIES L
(11) (12) (13)
RICIEE g T i sy afafy (e sk g F
AT A F T2 (19900-63200 iy 3 iy vt ¥ Forw) Rt PR g | g o v

%) ® U saw Aot orfuw A dFw
Rrgie 39 it # s av & Fafa
T FiT g i R off Ivwrdy wrerar
ITH  TIAW HEATH " HTSHIEITE
ATHT & < T A TATE FT AFreA07
TRAATES T 3T 2T

feoqur: Stet UE wiAs =feal F ey
#, gl ot sTeah/arsrar &ar
F AT g, Tt & forw feme
TET &1, 981 3% Sag AT F day
# o fa=m fRr St =g 3w 99
s fF sEw g & owE U
ASH/ATAT TAT, AT Teaw/aT=rdT
AT F o F qferw A7 & a9 q, AR
T S AT w9 N, FH A T AT IegiA

T STEF/aTIdT FAT T Bl T FW
ft 7, Tt IgAT A H WA F

1. i fAeers waT eEi Frerer o ue
ERICEIAREC IR FETeT;

2. 37 Ao e Frerer faerre e, wfdveqor
LEIBERICRS

<y, It

3. fft s/wr FhT Oy FEtaT F 9grE
BERER
qIeT|
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oo godr ufErem & sEfy
TEAATIAH T FT AT Bl

afeffe:

FET GLHET AT TST GLHT AT 99 5T o
JTEAT o AT

() (i) ST g1 Fwre< A7 Fanr § i sreme

U {9 U 9T 6T g0 gl AT

T

(ii) gt g1 1T a7 9T # Ja+ ffew F
TT¥-2 (19900-63200 %.) § sra¥ Joft forfuss =
A & T 9T F<F & T97a e a9 & qar

#T 2N
(@) s fwfafaa afes a@garg & sgae

T g, dATd:-

(i) Tt wTeraT a1 | 123 Fer I ar
AL, T

(i) FFgeT 9T HYSH § 35 957 WiA faee av
vt ® 30 ersz wia fee # zrEfiw afq (35
e T [ 3w 30 erex 9fa fee, o+ asx
& oI sferas 5 Fit gama & g 9% 10500
FETT=/9000 FEHTTH F ATET 7))

(iiii) FATIAT IT T AT FETE STTATT AT TTreq00
daefy w1 F oA H W ¥ w9 AT a7 #71
ekl

feoqur 1: qrus want & vE Frania ateer,
Srowrta i "l o & 8,y  w
fagfxr & foro e fFo s & o /@t g
=HT wre sfafages =it sy gr e
foro A= o ST 3 o 98T g

fooqur 2: wfafagte & safa, S s
FeAlT AT & I AT AT o= "weA Av
O & = fgRe & 3% ugar arfea BT
I FIET AT T 9T WAAFr 6 3 g
TTLTLOTTAT A1 a9 7 T2 T8t 2Rl

feoqor 30 wfafgfe s ffgfe 5 fom
Sferwad o HHT SeaT ST FT A sfaw
AT &1 FoIF 99 H AT T21 R
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%) ¥ T 3g gt oo ar Tz
7 GgEE gEEE adtas [
Iy Sfeafaa gl uF = afas
gl a7 39 Joft § aiw av i At
T Ft g qar FrT ot T e
I e HEA " ATSh A
ATHT & < T AT TATE FT Aforeqor
TEAATIEH T 6T 8l

feroqur; Stet UH wiAy Rl F day
#, gl oot srgsh/arerar &ar
F A g, Tt & forw feme G e

1. =i [Mgas g9 &= #tae e e

ERIESIMEEIC DR qeTeT;

2. 3T e At wrere faawre g, stereqor
AT AReTaT- I, AT

3. fFT o1 FT AT FETE F A9

BECEDS

qIe|

g T ATH TaT T HE T ELIERI Ja+ AfeFa | &qT ERER ]
EEREIC]
(1) (2) 3) (4) (5)
5. FGTAT AT AT 62" (2025) TATLTOT F T | Ja Afesa § T2-5 EEpr
imqﬁw:?:;zm (T F AT T 4T, 99 T, | (29200-92300 %)
BTATATH o . ERGIEEIR]
R T (T I8 I38IT Fm s
frardfr )1 2k
et et o st arer |t swoff e ST amer st % forg srafera afers siw e
st ¥ foro s SRl
(6) (7)
T TE e AR AL BT
ﬁﬁﬁ?ﬁ%qﬁﬁ'ﬂﬁ afeeftert it srater, afs e gn| At & 9gta, adt T Feit ar s g av
et & fom fafew ey SRR/ grer qem ff et g
A7 dfers seard Swa T ST AT R B SR
AT T 39T § AR FAT
7T TSN
(8) 9) (10)
T T B T T 2l STt gTRT; e 7 21 & w7 gifen g
et =1 wfafRr/esmaem g adft & | 7ty Grawfer sty afefy g 5 sah @ AT e § fohey
Form ®, T Fforat e srefa = afifeerfaat & &= o+
gafAge/smees BT sroam AT AT | el
TR sToIm)
(11) (12) (13)
Trefa- g T et st afafy et s g F
AT A F T4 (2550081100 ey 3 e ey ¥ Form) ot R 2 | e o v
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TET 2I, 98T S SIF ARAT % Hae
# off o= T ST i 3g a9
s fF sEw g & owE U
FEH/ATAAT FAT, TUTAT STEeH/aT=AT
AT % A T ATF AT &7 A9 H, TAH
T o oAt F9 B, FH A AT IegiA

THT SEH/TAAT qAT TR &L
ft g, STeT IFgaA<T Aoy H W= F
oo st ufElter & sEte
TEAATIAH T FT AT Bl

grafagfe:

FATT GLHTT AT ST TLHT IT 99 5T &
JITEAT o AT

() (i) ST o Fre AT f@Fawr & Fafaa e
T g9 U 9T R g0 gl AT

(ii) FSregie g1 F1eT A7 AT # aa+ Afeaq &
TqT-2 (25500-81100 %.) T AT H Hafaa
e 97 gy guft forfuw ar TefEEr A
EHREICIEICIGEE Pl E I I C S E RN
TETT 97 a9 6T a1 T 2

(@) st fwtafea dfers sEard siv sy
TG g, AAT:-

(i) Toreft ATearaT ST 9 7 1241 Fer Iy A7
A, AT

(ii) FFET T ST 7 35 o7 id fee T
vt & 30 9rsg wia fAwe #t ar<fdw wfq (35
grez gfa {82 3w 30 erez wfa fo=e, o=
greg & forT sfread 5 Fit qaTd & g 9%
10500 FEHT=/9000 FETHTH F FT=T 2)!

(iii) T T FETeT S@T AT FA@T TEHAT AT FAL
THT, FTATATE AT 7T & § F9 F FF o7 99
FT SALAA

feoqor 1: 9o wat F v fawmie sifeer,
SToarefa i " Ot | g, afafRgie o

e % oo e v s 3 e =12 g
=it g wfafaaes =afe s=fa grar g &
o e v St 3 o =1ET g
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AT T TOT9H ; STETETIOT 11

feoqor 2: wfafagte i safa, SoF s
Fegl T LRI F AT AT AT e weT AT
fFranr & = fAgie ¥ 2 uge aria G
AT FIET AT T IT WAAIR A Tae §
TATLTLOTTAT A1 a9 F AfeeF T8t Rl

feoqur 3 whafagRe g0 fAgfe % oo
srferae oy €T SeET It FA A sifaw

AT F BT a9 F (e A5l gl
g FT AT et i FafteRTor Fa AT w2 AT AT AT
qeT EE]
(1) (2) 3) 4) (5)
6. Bt Z | 01" (2025) TTETTOT T Jaq Bfeaq H &qe-2 | AN ARl graml
(AT ¥ AT AT, 998 T, (19900-63200 =.)
e e e GRGUREIRL
ST HFAT
et et Fro sy arer | FTelt At T ST arer SAfRAT o o sTatera Qrfersd sie
st ¥ fore s MR
(6) (7)
18 7 27 a9 & 1= et JTeaT T A &7 124 37 S
(3T TR T ST Frege? u¥ Rt # rgfuw wfq 30 erex afq fee o st & rEft fq 30 o2
P a7 eft T ATt gt fee (30 9rez afa e, e orsx & forw sfiera 5 it @ara & s 9 9000
SN S FIITH % ATET &)
* ' e 40 = FIIMA T AIFGE A Hede I gl
T forfarer 7 ST TRt 21)
SO AL-HAT AT | ey 1. spgamrs, sreorerr mrarfd st 1 2om & FToit ¥ fro 1 dEEg B
T T RO TEE T2 | o1 =y s ArinT A #er ST % BErswrEre farfrer it o w21

gEft ST FEEET 9d
s gy i A

ST

fooor 2: qaa Gt AEaTe FHATT F99 AR AT FA9 TAFRT & Saswrgam
A= ST ST AT STASATIAAT e <= 7 o & qa forfaer i 1 aawedt
B T FA % T o O FHAT T AT AT FeAH SAterar & a7 g & 39+
forw sefera R 7 9= & for srafera srqwa T@d arel 39 99l & ety &

TATH HEAT H I B ! TEATAAT Aal 2l
#1eft et oy ST Ao safeat T T srate, AT AL BN | Wt A ggfa, wdr @ g ar
% forg fafed arg e dafers ety g AT SRR/ 3T
qRATU e ARat i gor # Ta7 At Tgfaat grr Wi 9w
AT BT Freft Rt T staeraar
(8) 9) (10)
T LT Bral 3T Y| HTeft T 6 3T |

feoqur: FHT g g F@em
fafea afEteT #r awaar@® .
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FIA % o0 w9 q FH T TATg i
qafyr w1 wAer Wi sfeard
Bl
st AT StatagRe/smies gy afe Fanfe sefa afwfa g arsadr | adt e § B iRt § 99 3
AT T g H, T At e LT AT AT | gt BT Srom)
EIRISRIRIRIE IR ERE DI
SO
(11) (12) (13)
FE T e wrefa |/t (et s
T gl gral e F Hag § F=Ew #w *F fom) e N A&l gral
frferfera gir-

1. & e Tt = Frere A
e Serfear fAgererg- JeT;

2. 37 Fees wdT #wrae FEwe g,
srfereroT WETHRerTaT- I, AT

3. et o= FET FEET wEEE &
FETaE e -

aTe|

[SToiEr-2a1./11/2023-3/3 3.4 (2am.1) (3-61462)]
Toa¥ fig, SuwgTaaers (srforerom))

MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
(Directorate General of Training)
NOTIFICATION
New Delhi, the 17th March, 2025.

G.S.R 181.(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate of Training(except Women Occupational Training), Directorate General of
Employment and Training, Group ‘C’ Non-Technical posts Recruitment Rules, 2012, except as respect things done or
omitted to be done before such supersession, the President hereby makes the following rules to regulate the method of
recruitment to the post of Multi-Tasking Staff, Lower Division Clerk or Typist, Stenographer Grade Il, Upper
Division Clerk or Cashier or Assistant Hostel Superintendent, Accountant or Internal Auditor or Care Taker or Hostel
Superintendent or Purchase Assistant and Hindi Typist in the Directorate General of Training under the Ministry of
Skill Development and Entrepreneurship, namely:—

1. Short title and Commencement. -(1) These rules may be called the Ministry of Skill Development and
Entrepreneurship, Directorate General of Training, (except Women Training), Group ‘C’ Non-Technical posts,
Recruitment Rules, 2025.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and level in pay matrix.- The number of the posts, their classification and
level in pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit and other qualification, etc.—The method of recruitment, age-limit,
qualifications and other matters relating to
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the said posts shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person

and the other party to the marriage and that there are other grounds for so doing, exempt such person from

the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, the other backward classes, economically weaker
sections, ex-servicemen and other special categories of persons, in accordance with the orders issued by the

Central Government from time to time in this regard.

SCHEDULE
Name of post. Number of Classification. Level in the pay Whether
posts. matrix. selection post
or non-
selection
post.
1) ) ©) 4 ®)
1.  Multi-tasking 200*(2025) General Level-1 in the pay
Staff. *(Subject to variation Central matrix (Rs.18000- Not
dependent on Service, Group 56900). applicable.
workload). ‘C’,
Ministerial.

Age-limit for direct recruits.

Educational and other qualifications required

for direct recruits.

@)

Between 18 and 27 years of age.
(Relaxable for departmental candidates
upto forty years in accordance with the
instructions or orders issued by the Central

Government).

Note: The crucial date for determining the
age-limit shall be as advertised by the Staff
Selection Commission.

10th class pass from a recognised Board; or

National Trade Certificate in any trade pproved by National Council for
Vocational Training or State Council for Vocational Training.

Note 1: Qualifications are relaxable at the discretion of the Staff
Selection Commission or competent authority, for reason to be recorded
in writing, in the case of candidates otherwise well qualified.

Note 2: The qualifications regarding experience is relaxable at the
discretion of Staff Selection Commission or competent authority in the
case of candidates belonging to the Scheduled Castes or the Schedule
Tribes, if at any stage of selection, the Staff Selection Commission or
competent authority is of the opinion that sufficient number of
candidates from these communities possessing the requisite experience
are not likely to be available to fill up the vacancy reserved for them.
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Whether age and educational
qualificationsprescribed for
direct recruits will apply in
the case of promotees.

Period of probation, if any.

Method of recruitment
whether by direct

recruitment or by promotion

or by deputation/absorption
and percentage ofthe
vacancies to be filled by
various

methods.

(®)

©)

(10)

Not applicable.

Two years.

Note: There shall be mandatory indu

training of at least two weeks duration for

successful  completion of probation
prescribed by the Central Government.

ction

as

Direct recruitment.

In case of recruitment
by promotion or
deputation /absorption,
grades from which
promotion or
deputation/absorption

exists, what is itscomposition.

If a Departmental Promotion Committee

Circumstances
under which
Union Public

Service
Commission is to
be consulted in

is to be made. making
recruitment.
(12) (12) (13)

Not applicable.

considering confirmation) consisting of :-
1. Regional Director In-charge
Directorate of  Skill
Entrepreneurship -

Me

3. Assistant Director of another

Government office

Group ‘C’ Departmental Promotion Committee (for|

Development
Chairperson;

2. Deputy Director Indian Skill Development]
Service, Directorate General of Training

Regional
and

mber; and

Central
Member

Not applicable.

Ministerial.

Name of post. Number of Classification. Level in the pay Whether
posts. matrix. selectionpost
or non-
selection post.
1) (2) 3 4 ®)
2. Lower Division 126*(2025) General Level-2 in the Non-
Clerk or Typist. *(Subject to variation Central pay matrix (Rs. Selection.
dependent on Service, Group [19,900-63,200).
workload). O
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Age-limit for direct recruits

(6)

Educational and other
qualifications required for direct recruits.

7

Between 18 and 27 years of age.

(Relaxable for departmental candidates upto
forty years in accordance with the
instructions or orders issued by the Central
Government).

Note: The crucial date for determining the
age-limit shall be as advertised by the Staff
Selection Commission.

12t class pass or equivalent from a recognised Board; and

A typing speed of 35 words per minute in English or 30 words per
minute in Hindi on computer. (35 words per minute and 30 w words per
minute correspond to 10500 KDPH/9000 KDPH on an average of 5 key
depressions for each word).

The Skill Test norms only on computer.

Note 1: Qualifications are relaxable at the discretion of the Staff
Selection Commission or competent authority, for reason to be recorded
in writing, in the case of candidates otherwise well qualified.

Note 2: the qualifications regarding experience is relaxable at the
discretion of the Staff Selection Commission or competent authority in
the case of candidates belonging to the Scheduled Castes or the Schedule
Tribes, if at any stage of selection, the Staff Selection Commission or the
competent authority is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are not likely
to be available to fill up the vacancy reserved for them.

Whether age and Period of probation, if Method of recruitment whether by direct
educational any. recruitment or by promotion or by
qualifications prescribed deputation/absorption and percentage of the
for direct recruits will vacancies to be filled by various methods.
apply in the case of
promotees.
®) 9) (10)
Not applicable. Two years. (i) eighty-five per cent. by direct recruitment;
(ii) ten per cent. by departmental qualifying
examination; and
Note: There  shall be| (iii) five per cent. by seniority-cum fitness basis.
mandatory induction training
of at least two weeks duration
for successful completion off
probation as prescribed by the
Central Government.

In case of recruitment by promotion or If a Departmental Circumstances
deputation/ absorption, grades from which Promotion under which Union
promotion or deputation/absorption to be Committee exists Public Service
made. what is its Commission is to
composition. be consulted in
making recruitment.
11 (12) (13)
Promotion: - Group  ‘C’  Departmental
(i) eighty-five per cent. by direct recruitment Promotion Committee  (for Not applicable.
through Staff Selection Commission; considering promotion and
confirmation) consisting of :-
(ii) ten per cent. of the vacancies shall be filled
from amongst Multi-tasking Staff in level -1 in the
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pay matrix (Rs. 18000-56900) and who possess
12th class pass from a recognised board and have
rendered three years regular service in the grade,
on the basis of Departmental qualifying
examination.

Note 1: The maximum age-limit for eligibility for
examination is up to the age forty-five years in case
of general candidates and upto fifty years in the
case of candidates belonging to the Scheduled
Castes and the Scheduled Tribes.

Note 2: If more of such employees than the
number of vacancies available under clause (ii)
qualifies at the examination, such excess humber of
employees shall be considered for filling the
vacancies arising in the subsequent years so that
the employees qualifying at an earlier examination
are considered before those who qualify at a later
examination.

(iii) five per cent. of the vacancies shall be filled on
seniority-cum-fitness basis from Multi-tasking
Staff who have completed three years regular
service in the post in level-1 in the pay matrix
(Rs.18000-56900).

Note: Where juniors who have completed their
qualifying

or eligibility service are being considered for
promotion, their seniors shall also be considered
provided they are not short of the requisite
qualifying or eligibility service by more than half
of such qualifying or eligibility service or two
years. Whichever is less, and have successfully
completed probation period for promotion to the
next higher grade along with their juniors who
have already completed such qualifying or
eligibility service.

1. Regional Director In-
charge Regional
Directorate of Skill
Development and
Entrepreneurship -
Chairperson;

2. Deputy Director Indian
Skill Development Service,
Directorate General of
Training -
Member; and
3. Assistant Director of
another Central Government
office

- Member.

Name of post. Number Classification. Level in the pay Whether
of posts. matrix. selectionpost or
non- selection
post.
1) (2) 3) 4 (5)
3. Stenographer 25* (2025) General Central Level-4 in the Not applicable.
Grade 11 *(Subject to Service, Group ‘C’, |pay matrix
variation dependent Ministerial. (Rs.25500-
on workload). 81100).

Age-limit for direct recruits. Educational and other qualifications
(6) required for direct recruits.
@)
Between 18 and 27 years of age. (i) 12t class pass or equivalent from a recognized board or
(Relaxable for departmental candidates University; and
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upto forty years in accordance with the| (ii)  Skill Test:-

instructions or orders issued by the Central

Government).

Note: The crucial date for determining the
age-limit shall be as advertised by the Staff]

Selection Commission.

(a) dictation 10 minutes @ 80 words per minute;
(b) transcription 50 minutes (English), 65 minutes (Hindi) on
computer.

Note 1: Qualifications are relaxable at the discretion of the Staff
selection Commission or competent authority, for reason to be recorded
in writing, in the case of candidates otherwise well qualified.

Note 2: The qualifications regarding experience is relaxable at the
discretion of the Staff Selection Commission or competent authority in
the case of candidates belonging to the Scheduled Castes or the
Schedule Tribes, if at any stage of selection, the Staff Selection
Commission or competent authority is of the opinion that sufficient
number of candidates from these communities possessing the requisite
experience are not likely to be available to fill up the vacancy reserved

for them.
Whether age and Period of probation, if any. Method of recruitment
educational whether by directrecruitment
qualifications or by promotion or by
prescribed for direct deputation/absorption and
recruits will apply in percentage ofthe vacancies to
the case of promotees. be filled by various
methods.
) ) (10)
By direct recruitment.
Not applicable. Two years.
Note: There shall be mandatory induction training
of at least two weeks duration for successful
completion of probation as prescribed by the
Central Government.

In case of recruitment
by promotion or
deputation /
absorption, grades
from which romaotion
or deputation/

If a Departmental Promotion Committee exists Circumstances
what is its composition. under which
Union Public
Service

Commission is
to be consulted

absorption to be in making
made. recruitment.
(11) (12) (13)

Not applicable.

Group ‘C’ Departmental Promotion Committee (for]  Not applicable.
considering confirmation) consisting of :-

1. Regional Director In-charge Regional Directorate of
Skill Development and Entrepreneurship
-Chairperson;

2. Deputy Director Indian Skill Development Service,
Directorate General of Training
-Member; and
3. Assistant Director of another Central Government
office -Member
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Name of post. Number Classification. Level in the pay Whether
of matrix. selectionpost
posts. or non-
selection
post.
@) (3] ®) (4) ©)
4. Upper Division Clerk | 99* (2025) General Central Level-4 in the pay Non-
or Cashier or Assistant *(Subject to Service, Group ‘C* | matrix (Rs.25500 — Selection.
. variation pendent Ministerial. 81100).
Hostel Superintendent
] on workload).
(these posts are inter-
changeable).

Age-limit for direct recruits.

(6)

Educational and other qualifications equired for direct

recruits.

Not applicable.

Not applicable.

Whether age and educational
qualificationsprescribed for direct
recruits will apply in the case of
promotees.

Period of probation, if any.

methods.

Method of recruitment whether
by directrecruitment or by
promotion or by
deputation/absorption and
percentage ofthe vacancies to be
filled by various

(8)

©)

(10)

Not applicable.

Not applicable.

By promotion; failing which by
deputation.

In case of recruitment by
promotion or deputation /
absorption, grades from which
promotion or deputation/
absorption to be made.

If a Departmental Promotion Committee
exists what is its composition.

Circumstances under
which Union Public
Service Commission
is to be consulted in
making recruitment.

(11)

(12)

(13)

Promotion:

Lower Division Clerk or Typist in
level-2 in the pay matrix (Rs. 19900-
63200) with eight years of regular
service in the grade and having
successfully completed two to four
weeks training in  Microsoft Office
from any Government recognised
training institute.

Notel: Where juniors who have
completed  their  qualifying  or
eligibility service are being considered
for promotion, their seniors shall also
be considered provided they are not
short of the requisite qualifying or
eligibility service by more than half off
such qualifying or eligibility service or|
two years, whichever is less, and have

Group ‘C’ Departmental Promotion Committee;
(for considering promotion) consisting of :-

1. Regional Director In-charge Regional
Directorate of Skill Development and
Entrepreneurship -

Chairperson;
2. Deputy Director Indian Skill Development

Service, Directorate General of Training -
Member; and
3. Assistant Director of another Central
Government office - Member.

successfully completed their probation

Not applicable.
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period for promotion to the next higher|
grade along with their juniors who
have already  completed such
qualifying or eligibility service.

Deputation:
Officers of the Central Government or
State Government or Union territories
administration.

(a)(i) holding analogous post on
regular basis in the parent cadre or
department; or

OR
(ii) with eight years service rendered
after appointment to the post of Lower
Division Clerk grade on a regular basis
in level-2 in the pay matrix Rs. 19900-
63200.

(b)  possessing  the  following
educational qualifications and
experience, namely:-

(i) 12 class pass or equivalent from a

recognized Board; and

(ii) a typing speed of 35 words per
minute in English or 30 words per
minute in Hindi on computer. (35
words per minute and 30 words per|
minute  correspond  to 10500
KDPH/9000 KDPH on an average of 5
key depressions for each word).

(iii) at least three years’ experience in
the field of establishment or accounts
or store section or training related
work.

Note 1: The departmental officers in
the feeder category who are in the|
direct line of promotion shall not be
eligible  for  consideration  for|
appointment on the deputation.
Similarly, the deputationists shall not
be eligible for consideration for|
appointment by promotion.

Note 2: the period of deputation
including the period of deputation in
another  ex-cadre post  held
immediately preceding this
appointment in the same or some
other organisation or department of
the Central Government shall
ordinarily not exceed three years.

Note 3: the maximum age-limit for
appointment by deputation shall be not
exceeding fifty-six years as on the
closing date of receipt of applications.
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Name of post. Number of Classification. Level in the pay Whether
posts. matrix. selectionpost
or non-
selection post.
1) ) 3) (4) ()
5. Accountant or | 62*(2025) General Level-5 in the pay Non-
Internal  Auditor or | *(Subject to variation Central matrix (Rs. 29200- Selection.
Care Taker or Hostel dependent on workload). Serwgté,’Group 92300).
Superintendent  or Ministerial.
Purchase Assistant.
(these posts are inter-
changeable).

Age-limit for direct
recruits.

(6)

Educational and other qualifications required for direct recruits.

)

Not applicable.

Not applicable.

Whether age and educational
qualificationsprescribed for
direct recruits will apply in the
case of promotes.

Period of probation, if any.

methods.

Method of recruitment whether by
directrecruitment or by promotion
or by deputation/absorption and
percentage ofthe vacancies to be
filled by various

(8)

9)

(10)

Not applicable.

By promotion;
deputation.

Not applicable.

failing which by

In case of recruitment by promotion
or deputation / absorption, grades

If a Departmental Promotion
Committee exists what is its

Circumstances under
which Union Public

from which promotion ot deputation/ composition. Service Commission
absorption to be made. is to beconsulted in
making recruitment.
(11) (12) (13)

Promotion: -

Upper Division Clerk or Cashier or
Assistant Hostel Superintendent in level-4
in the pay matrix (Rs. Rs.25500 — 81100)
with five years regular service in any one
or more of the above-mentioned posts and
having successfully completed two to four|
weeks training in Microsoft Office from
any Government recognised training
institute.

Note: Where juniors who have completed
their qualifying or eligibility service are
being considered for promotion, their
seniors shall also be considered provided
they are not shot of the requisite qualifying
or eligibility service by more than half of
such qualifying or eligibility service or two
iyears, whichever is less, and have
successfully completed their probation

Group ‘C’ Departmental Promotion Committee
(for considering promotion) consisting of :-

In-charge  Regional
Directorate of Skill Development and
Entrepreneurship Chairperson;
Deputy Director Indian Skill Development
Service, Directorate General of Training
- Member; and
Assistant  Director
Government office

1.Regional  Director

2.

another Central
- Member.

3. of

period for promotion to the next higher

Not applicable.
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grade along with their juniors who have
already completed such qualifying or
eligibility service.

Deputation:

Officers of the Central Government or
State Government or Union territories
administration,—

(a)(i) holding analogous post on regular
basis; or

(i1) with five years’ service rendered after|
appointment to the post of Upper Division
Clerk or Cashier or Assistant Hostel
Superintendent on a regular basis in level-4
in the pay matrix Rs. 25500-81100.

(b) possessing the following educational
qualifications and experience namely;—

(i) 12" class pass or equivalent from a

recognized Board; and

(if)a typing speed of 35 words per minute
in English or 30 words per minute in Hindi
on computer. (35 words per minute and 30
words per minute correspond to 10500
KDPH/9000 KDPH on an average of 5 key|
depressions for each word).

(ii) possessing experience in Accounts or|
Audit or caretaker, Hostel or purchase
relevant to the post.

Note 1: The departmental officers in the
feeder category who are in the direct line of
promotion shall not be eligible for
consideration ~ for  appointment  on
deputation. Similarly, the deputationist
shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation
including the period of deputation in
another ex-cadre post held immediately
preceding this appointment in the same or
some other organisation or department of
the Central Government shall ordinarily
not exceed three years.

Note 3: The maximum age-limit for|
appointment by deputation shall be not
exceeding fifty-six years as on the closing
date of receipt of applications.

Name of post. Number of Classification. Level in the pay Whether
posts. matrix. selectionpost
or non-
selection post.
1) 2 3 (4) ®)
6. Hindi Typist. 01*(2025) General Level-2 in the Not
*(Subject to variation Central pay matrix (Rs. applicable.
dependent on Service, Group [19900-63200).
workload). ‘C,

Ministerial.
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Age-limit for direct
recruits.

(6)

Educational and other qualifications required for direct recruits.

Between 18 and 27
years of age.

(Relaxable for departmental
candidates upto forty years in
accordance with the insructions
or orders issued by the Central
Government).

Note: The crucial date
for determining the
age-limit shall be as
advertised by the Staff
Selection Commission.

12" pass from a recognised Board and;

A typing speed of 30 words per minute in Hindi and typing speed of 30 words
per minute in English on computer. (30 words per minute correspond to 9000
KDPH on an average of 5 key depressions for each word).

The Skill Test norms only on computer.

Note 1: Qualifications are relaxable at the discretion of the Staff Selection
Commission or competent authority, for reason to be recorded in writing, in the

case of candidates otherwise well qualified.

Note 2: the qualifications regarding experience is relaxable at the discretion of the
Staff Selection Commission or competent authority in the case of candidates
belonging to the Scheduled Castes or the Schedule Tribes, if at any stage of
selection, the Staff Selection Commission or the competent authority is of the
opinion that sufficient number of candidates from these communities possessing
the requisite experience are not likely to be available to fill up the vacancy reserved

for them.
Whether age and  educational| Period of probation, if any. Method of recruitment whether
qualifications prescribed for direct by direct recruitment or by
recruits will apply in the case of promotion or by
promotees. deputation/absorption and
percentage of the vacancies to be
filled by various
methods.
(8 ) (10)
Not applicable. Two years. By direct recruitment.
Note: There shall be mandatory
induction training of at least two
weeks duration for  successful
completion of probation as prescribed
by the Central Government.

In case of recruitment by
deputation /
absorption, grades from which
deputation/

promotion or

promotion  or
absorption to be made.

If a Departmental Promotion Committee
exists what is itscomposition.

Circumstances under
which Union Public
Service Commission is to
beconsulted in making
recruitment.

(11)

(12)

(13)

Not applicable.

Group ‘C’ Departmental Promotion Committee (for|

considering confirmation) consisting of :-

. Regional Director In-charge Regional
Directorate of Skill
Development and Entrepreneurship-
Chairperson;

2. Deputy Director Indian Skill Development Service,

Directorate General of Training - Member;
and
3. Assistant Director of another Central Government

office - Member.

Not applicable.

[F. No. DGT-Estb/11/2023-O/oDEPT. SECY (ESTT.I) (E-61462)]
ISHWAR SINGH, Deputy Director General (Training)

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-15s10054.

Digitally signed by GORAKHA NATH
YADAVA
Date: 2025.03.25 11:50:17 +05'30'

GORAKHA NATH
YADAVA



		2025-03-25T11:50:17+0530
	GORAKHA NATH YADAVA




