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F9e Farra ue ITwsfiear vy

T2 feeetT, 11 w2ast, 2025

qr.#.[. 130(31).— Trgufa, SfEgm™ F sq=es 309 F TT=q® g7 Ja Idi &1 TN Fd g,
T AT e e "4t [F9w, 2017 F7 39 91ai & ©ard ATEwA #3d g Siee vH Afeswa &
Tgol THAT AT g AT FXA FT AT 03T 74T 8, HI9e [T 3T STaefierar #5ag § 998 F 9&i 9% Aqdf
F1 T e Far orat 1 AR w2 & oo At few e ) safa-

1. Sferm a3} wTow- (1) 39 Rt i wfer s g wrerer e qa|r e, 2025 )
(2) T TSI H THTH T ATE [ TG g

2.  feATNTL. - = Rl & S a & 9o & stegem srfera 7 21
(F) “STIRT" & Ho A1 #AT AN AT 25
(@) “Ft=re T & WIRd AL H1 Fierer faere ue Iemefterar e sfesa ;

) ‘Tl srerdt & Meferfea et F sefin g o T og /8 Gemm afeert
ST 99 ‘T 9% 7 fohU gu , STfeed g
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(i) 3T AT (T4 ‘F I=), 9l =94, 2002; a1

(ii) stereqor Haeer T (FHE ‘% U=), Wl 4w, 2011; 41

(iii) AT ierer fasprer |ar fAaw, 2017,

AT =EF Aeaera UH ATy off afrafera gt s 3<% et F = st o At =7 9 A

w8, foreg ST 29 et 3w Y 9 v e e | giafeee aw g,

(%) ‘it et af@f” & 99 Jaaure $w 399 3 A Aot § nefa w R e ®
for \fafa st 8; i “Rrarfa ofe s & wFy Jaaame ooft % sfeerfan fi gfe
% foro At s ¢ T9T “FAania gee i’ 8§ sepfcrs gadt Al T8 Fied 9%
= w2 & oo afafa sifesm &;

) “SIET IR H TFAT ST H HIEHCT il WY 9% AT 2

&) ‘Y2 § Tt FrqHAT F & 2 H fAfafde #2 e sfava &

(@) reft e % way #, “Fafia &9 7 59 I § =9 FEEt 3 TR F 1@ a1 S v i T
SATTS HAT T Srater T sraferat SAfad 8 i Tae g Vel ®rs srafer a7 srafarat o

(i) S o U sretiat it qom § Reg TN Tod & 9857 A BT @ o, sagar &
g & form A= e s, s

(i) e e A1 ATIHTT 39 U H ST U7 G701 FAT g Fhq ST get o W@ & FHor A7
SATIT IH UG I G0 FXA o [0 ITASH Al AT,

() “oEEr & 3 & IvEE e A g

(=) “qar & 7w 3 F refie rieq Wt wrae o & st 2

WA e AT JAT T TS:- (1) AT Freret forawm a7 & &9 § 71 6 I ATeAT T Fa47

=T T34 ToRaT ST o e 5 # fAafAtee aaer g

(2) FaT § giEafera g9 9% 99 (‘F) TR0 & €T F a6 0 AT

I, TTAFa €&aT X SHHT - (1) =7 {8t F g uw 747 F f&Fftww 9=t & atrafoa

SIET UG, Sl AT 3T aq Hicad § Tq 9 g1 ST I8l AT | A &

(2) = el F wW % wara Afes ISt § =2E uat i wiiesd e ag gt S a6g-a8y 9w

Fo T TLHRTT GTLT AT T ST

(3) FET TALHIY, AN | TXHT Fileh TgeAT ST{LAT | FFATIT T&T o FHeT TedTd, qa AT
H A9 T H A ST ATl TaT 00 HaT § qeAferd w7 Toil I7 36 SIq=T | afeafera et wder
T [ TAT & Ao T T

(4) FET TR, THT-THT IL 30T START F G2099T Feh U TRt srfeshey &1 ot ug sufqaw
(3) % el Frar § wivafera g, Rt sreamrht 2ffaa o ar et siferereht 8fa & s ag 3 o,
AT % T U | I FT Gl i 39 9597 U H IHeh! M3a< 941 92 3= w3 & 747q 39

TT § IFhT SAgAT FFa 7 T




[¢TRT [I—=vE 3(i)] T T TSI © T 3

5. farFgeem- (1) FuriEs =it der F aeer g, aaia-
(F) T Ak Seg 2w 6 % i =2t uat ox A T am 8: i
(@) T =t g M 4 % 3ufaae (4) o Fem 7 % srehie =@ ust o= A o 2

(2) IUFFH (1) F @UE (F) F T Fgn BT ==i=F F71 U FAgRe 02 agelt et § 39 9% AR
THATT U H FaT FT HIET HAT ST

(3) SU=H (1) F @UE () F M I Fre AR I MFH 6l arE § Tgal AqgA [ H 39 9T
AN THATE I H F1A FId U HAT HT G2 2AMT

6. FaT F IS ToT:- 37 a0 F 9 #f g # [Fafwa sraw 9w @l 3=t § 99 w0 1)
RO FIA arel Tl oA AariE st f1 e =2 96t 97 S et B
STersTT A7 TS ST § HAT & I H Y AT T=T /T ST

7. AT T WTET AL~ S HAHT % TEH F TATT Tgetl g1 § Aiae et «ff I 9 et R
1 At df & s srom:-

(F) 7T & fafers 9=t % forw fAgftead, w«dt it 7afa, T=ia & &=, srrer {eae I 6 =7aq o=2F
AT ST T AqgHEl § AMeE, Tamedt, seia a1 giaf=gite o S g 8T 6w

AT 9TAT o SATETL %0l SFATUIAT;

(@) =TT & oIy StferarTat &1 A ST AT & SAHT A1Sq A sSrafa aiuta/arantT
T AT T FRRTrer 9% BT s,

(1) EAT % FAG Faaa (TTaF Faerw) § @eft 9ot g [Fghe F o dafes =i o= s=gar,
AAT MY SA-HHT ag gRIT ST =AredT e # AfAfEe |

8. gRErem: (1) #eft woff gy = =t g & § s T aferard a1 au & wemare & o

TRETET 9% 2RI

T I TSR T G g0 oF M a9T-909 9% SR 6T 70 sqeen & g

TRATEAT T STATE HT FET T

g I ST T qiEteT it srater agr #7 Afes aremoraar aiatar v sTater i g9 & TEnd

TS TATE o Hra¥ T SITuar i S sty o i< VAT FXd o FI0N Gigd Saterd el &l

ferferg =0 @ "gf=a 2 fear sroam

(2) OETET AT IHAT FRTE TS HI Aater T Fed a2 Fohelt srferanr<y 1, ofs 39 e Agfe &
T Tk amET Sar g, FEted sram v s Mgie | staaia BT S s avag
FLHH § Iy ATAYET FAF 9% ST I T =¥ Aot

(3) ==, Zarfeata, afiater a1 ITeht a@Ts s Fhell Tate & IR Ha g qehe &f 98 7F 2 &
T ATIFET T Agie & oo IUees T8 8, 7 Faid 9¥atE g0 396 &l R0 Jdr0
AT — (%) T2 ag et At grer e BT 717 o, O 39 S9 98 9 "4aT | Ie AT
ST #f7 (@) FTe a8 Treta g s BT 1 o, a1 39 Ti=ia 6 21 9@ 39 g ariad
U 9T Sfaatad AT S

(4) TEATAT AT IEAT ARTS T TRl STATE F I SATAHILN F UH TIAAT TSR AT AR
TTH A AT UHT G703 qLreqvr e ofavta fEeat it adrear off g, SOl ey T sraer
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10.

11.

12.

13.

FT ST FAIAT ST AT TR TRATEAT 6 THTTA-9E T H T FA 60 9 6 &9 § a9
qHE|

(5) Iufa=® )1) T )4) F el TAT F TEEdl i TRATAT H AT T GTHA o0 GO H hald
TALHTT ZIT THT THT T AL A0 F-97HT g

SASAT:) 1) Faw 6 F e &ar & Jfsrs 7o U qgell et ® afvig Bt a=t § e

Ittt &t 9vEaT SAYAT FT ATUTN, AT 2 F @ (F) F q0q HAAT F 7T 9T o w

SferaRTAT it IXEqY SUAT & Haterd St § T2 & orefid Tgd gu 39 T § Fafaa Fiaw &ar

FT gAY F ATATE AT ST,

(2) TS A % a9 e AT are § s a4t srfdaiat & 57y g,

(3) ST Mo & TETq &ar # I ATIwTIAT i SUSAT T0T THT TL-TAT HLATIET HITHE AT
STTEATT [T o FATad A9 | .22011/7/86-247. AT 3 [T, 1986 H siAfag ITSHl %
FTETT ATLTHA Al STTUAT;

(4) =9 4 % 37) FFw-4) F qefia [Agn sttt it sasar == [aat § suafaq Of § [
T ST

(5) U ATEERTHAT T SATAT ST =6 FIT & AT Tl AT &, DT TR T ATTRT 6 T T
FFUTIA T ST

(6) Tfe =7 M= F srefi= Srgar Mg o ST o <o | g wfeArs a7 et a=T g1 Sy gv ar
I STTLTIOT 1 TLHTL I AN & el T & srowm)

qar § gl @ar F &fes 3=t & asft 93t F forw qar f a8 Py s afawe g
JANT F qerEey T Y ST

WA & Toret o1 90T § 891 F g a7l i) o= 91a-) 1) "aT 7 [ A 9 d § 91 9a
% FATEY TRt AT ST 9T FAT FLA 6 SATAcATENT gl

(2) UH ATHAT & Fae § e forT 37 Wi § 1 3069 Toi 6471 AT 8, HaT 6 TIEAT 0l 44T 0t
9Tt g GINT, ST ATETLOTAAT THAAHT IT 61T (A {ae--FaT & ATSRTRAT FT AR ZaT &
fAgare:-

g Ah:-

(F) o vw =rfe 7 e ot a7 St ot st €, e G e ar

(@) e s ofd 3T st gt F shfaa gra gu Y =rte & e B g,

a1 § RgRE %1 9T 78 g

I TS AT TLHTT T Tg THTLTT 2 JA1q7 § T 0AT foarg v =af<n T f&ang & o qeqente &y
AN T fafer F erefie sreperr 8 o UET #d  forw st see € ar ag et =xfer & zw FEm s
TIAT F Fe & T

forfrer s Y arfxe: sTet 307 g &t ag T g &% UAr FAr sraeas ar = 8, 987 98,
3T forT ST T § 398 Eag ek JUT AR °§ qOrHe w0eh, 39 Aot 6 Gl suey v G
AR AT TAM 6 SATRAT o FTad, AT FIT 12T FT FaeiT|




[T 1l—=vs 3(i)]

GIESEEIRIE EE RS R IE)

14.

15.

16.

SATF:-

= At &1 TS a1 UH A7, Ag-EHT § g oiT o RAmEdt o wara qgt STerntt, R
LA T =H H9699 H q9T-997 9T ST R0 0 St F ST e SEd S, T
ST, 37T T9EET o, ga9d St oY o [T Yaif & AR 6 (o0 ITFF HIAT STuferd

2l
FafAfT wrer:-

U JTHAT KT Jraq o1 BFfAfEe =7 F 29 et F s 98t a8, ¥ar % gee iy A,
Tt 3w sraert & o gIRT ST ATeTEoa T Shald i qareli a1 THqed Tal 9% AR gId ol

IGEELE

T2 = =t % Me=a & gafeq ®rE 77 927 grar g a6 dg Hald e &l Haferq B S s

EGEIRCIDER Rl

RESIEC Gl
(= 2 (=); 4 (1), (3); 7 3w 9 (1) TfRm)

AT Ftere forare a7 a9qg)'® (7 fEfswer afort & gfeaford S=& 9at & 919, §&97 i aaa914

wH. | Aoft aufy w1 Aftelee | =@ Tet A | 399 ffew w|e
FA gU SET TEL F | Hed
GIE]
1 2 3 4 5
1. SIY FerH e Soft 3T AT 3 14 (%. 1,44,200-2, 18,200)
2. EIRERRIGIEER ] IBECET 28 13 (%. 1,18,500-2, 14,200)
3. SIY AT ERGAEECED 23@ 12 (%. 78,800-2, 09,200)
(e fors gardt amfi)
4, SIY AqTH ERREENED 97 11
(%. 67,700-2,08,200)
5. FAY FATHA ERREREERET 112 10
(%. 56,100-1,77,500)

@ SUY AAAH (Fferss TEL Avf) § w2 it FeAr SAY S TG A 15% TR, AAT] SAY ATAA |
TG T HEAT e H SAY JqHT IT 392 1 HHT T TAT, FST T TAHT &HAT § FilE g1 Tol g
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ESAUERC R
[F=w 7 (%) 3]
AT Frae e Jar (T 'F) F [t 9=t § atafem =@ 9= @, TonfRaf, gk o

Tt/ e g sttt it Fgie F o adt fr agfa, T o, e Feaw I '
IATH e AT ST =T qT=dT 97

w8, | ot dfem we | adf Brusf I T & A =T F fory wgaw
EEEE
(1) (2) (3) (4)
1. ST Ferra e ot EIRICE-AE AT hI9Tel T3Te |7 & UH vy
Ja+ Aieaq wae-14 T Aoft  srferapmr foregie 39
Zoft # fgfce % e fiw ad i
(%. 1,44,200- L
2,18,200) Ferrfav aram 1 21
2. FAT TomE® Ao | T g 5EE T g 0w WA e Afead | Fae-11
Ja+ #fzaT w13 gtafagfe S siasra (67,700-2,08,200) ¥ = TH 7Y

FeuaRTTor gt of 8, g FATHAT 6 ATARIT g+ I A0 §

+%. 1,18,500-

(214200) 39 99 i e Tar #i g, e

14, St gAY srpforsh Soft § fy TE
4T o 2
b U i K s S R e 1 S
TfaeT Wt &

FAT ALHIL, 15T A4HL, HF 1757
&, Tfectsh HFa?d ITRH, T ST
FILAT §0A, FAeata=mea, qredr
ST STTEET SEAT3 6 e Ve
srfersRTaY

(%) (i) STT #ger 9= &y o6 gu 2 AT

(i) regiv adu FreT At foamr
H qe A wa<-12 (78,800-
2,09,200) =T THIT # Aafaa
AT 92 (AR & T T
Y i AT T Bl
(=) Toreer e fRerferfera Srferes stear
EIREEE LS
AT h:
(i) BT \Tear s freatEemeT 4T
T & ATHATRT T 3 o
# Rl (arafes fw-amEr g
T % THT 9T ERT i ST
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HILT =T TSI AT

7

(i) ITUTET AT AATAT AT AT AT

FLATIT H TaeF & 98 9T 12 qui
T AqAT AT B AT TR AT
T qEART HJEAT B 02 A9t wT
A A

TS E:

() TR grear s FeateemeT
A7 " 7 iRt A srenfeh
H ATEe =T A1 quqen

(i) oTrRw, foveror AT, wioveror
ATHAT FATT FTA &1 A

faoour 1- deT yet § uw fAanfie
sferpr s HAeft g 7 Wy
e % ar g, gfafate o fAglke w
fore =T w9 Bg O A e
=t TR ¥, v =t T
EUURE R T L i | RS G B L
qT qET i

fooqor 2- ¥ T F uw &
e /T # =9 e 7 3 1'e
g 7 Haw-arg 0 9% H
vfafagie f safer afgg sk
T EfT ATYTOTTAT T qUT T
srfers T2t g

gyfatagte gr fAgRe & fm
STy Y "1 ST JTH FLA

&1 ifw ari #r 56 FuT T Afew
el BT AT
3. SIS AqAHA (FTFfca® | ITLHAT & T T2 gC SIS AqAH ATEFET Sregid 39 I8
ZE9Y 9oy, SAYAT F AT 9 A= w s & gErq o= av A
A w12 (7 (=T afaf F areay /) IERIECEEIEA R
78,800-2,09,200)
4. SAY AT ad 66.7% ST ¥ 2T 33% T daaq #few w10
A =7-11 SffrrRe R e (56,100-1,77,500) & ¥ & FHam
(%. 67,700-2,08,200) | FeTHTIer® HiaT €T g F gRT | Aq=HI 6 AR Seaia 38 oft |

T A9 AT 4T A En

gfafagie S sfatq sreaentiers
Hfear |1 2

FAT GLHTE, TST gL, 99 17
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&, afecrh qFeT ITHA, TATAT AT
FA "o, At ww
TTH AU qETE F oaefie U
EICEAAK
() (i) ST |g97 7T g U gu g
7
(i) e adum FeT =T
T & A= dfeF =\ 10
(56,100-1,77,500) a7 THIT |

fafig swge w Rt ¥
T T A9 T HAT T2

(@) Forr T Rt AR
W@Ta@ﬂag

EICERCH

() et s s Reafeme
T HEAE F AtHAier f I9IE
oraEr # et (Freateren fEver-emmEr
TF Wl % q9T 9T Mg v
SO

(i) SUTET AT FLEAT AT AT AT
FLATIT § T % 9 9< 12 qul
FT AT A ot arer B Arear
TTH qeAiehl eI | 02 FuT T
T AF TAT

EICUIRES

(®) Tl wrear w fratee
IqT GET & fSraitEEy a7 =
¥ wreex [T A7 FHqe|

(@) uTSRA,  foreor |,
srfereror STERft ST T T AT
faroror 1- Frew yawt § U Awrie
srfErspy ST " Teft TRy 7 e e
7 form i &, sfdferafer o Frafer
form e F7 B O Y 2 T
REIRSCINITIER SIS AN I I ERARS
g

fewer 2- FEr wER & uE
HreA/farenT § =0 Fgfhe F S =
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HILT =T TSI AT

9

AT 7 Hedi-arg 98 # Ffafagf
#r sty wfgg wfafaghke & safa
TATLTOTAIT 04 FT & Ferh A1 2Tl

gyatgfte gr AgRe & fom
ATEhaH Mg HIAT AR ITH FiA
& sifaw arfa #v 56 aut  afas

Tl gt AT

5. FAY FTTHTH AIT
ffre ¥2-10
(56,100-1,77,500)

(1) 50% w=fa grer (oew
30% T TH FefdEl o WY
srowr e o =Bt 8 s
20% UT UH i ¥ 9Y
sroar S e Reear o
SRR IEECLE

(2)50% = 1 AT AT
YT F ATEAH F HreT e
g

Jaq ffeem 7 § F uH wtoreromeft
srferrdy fSrgia 5| oofy § fAgfr
THTA T AT 0 qaT & § 30T 396
Ty

(i) FH H FH TSI THTT 9 AT
AT SR9r THTT 95 & qTF ITIh
AT H g regar s=or 97 Av
e T sEa® wEIr 9= Av
STIATIE TIAAT TRUT T AT

A T 9 &5 AT

(i) o 99 FRET "TeEar g
frataame £ R a1 o=
AT THIT 95 AT T foreqar
STHTOT T & AT THI0T 9 2

feoqur 1- gross oft & e |§ arar
Tar, = At & stfeeEer &
ARAEE I 1 I 1 = 1 - B =< LY
(44,900-1,42,400) ¥ fFafaa smam
RS A1 e I I 1 B T
SterRTr it AforT o, d9 a9 9«0
LRl

feoqor 2- Trwe Soft F U srfeETRat
Fr, e a8 St § v
a7 Rt 8, T AT {0 AT
TTET FETeqaT STHTOTTS it S0eqT | g
=il

feoqur: gt UE wAy SRl & Gy |, Nregiv SO STea/aredT #aT L F T 8, TEid & forg o=
TFaT STT =T 31, T8 39 SUS ARKAT & dad § A A= 61 ST 93q 98 99 99 % 39 g & T
UHY STEF/TT=AT FAT, SAUTErT AGH/ATAT AT o e | SATer & AT &T a9 &, TAH o ST AT F7 g1, 77 7 8l

AT Ivgid AU UH FiAg ARl Gigd, fSvaid THT AEH/AT=dT TaT Tgd af T FT o1 8, el 3gav
Ot § T o (o7 ST aiaTer it safe Fhaarq@s 1 2 o1 gl
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2. HRTHQUH/ETH qf=,
TTTEATT FETH QLT T — 928

3. IT  wEHeeE,  wieref
[TR=9TF, sfereqT, sfereqoT

SAEAERSE
[F=rm 7(=) Tfem)
AT Freret faawme &ar (Fgg F) o fafsrer i & wr=fa a7 qfe % o aqg & fHawf s
Tfata it Je== T
F.H 9% FT ATH T w farir ey Rl | o e Ay sai et
(Tefd & dog & AR #+@ F | (R FEegd s s
o) sk Ay JqwE™ &t 9T 7 | o)
g iRl (errcrs @ afy)
1 SIY GATHIF A0 | 4 spemey/maer, o oF FaT | ARLARL 2T
AT AT T-14 | i _ srerer
(1,44,200-3,18,200
w.) 2. =, Faw G &R
FEHfterar #aTAT — Heey
3. ¥ Af¥g, Hiae w7
FEHfar HaTAT - T
2 K FATEF A0 | |, sremep/maes- qeme @9 @ | ARl gl
AT AT 13| ey sqrevr — v
2. A", wee fBFEm s
(1,18,500-2,14,200 | Irofierar Hmery — 9ae7
=,
) 3. WARIHEH/ETw af=a,
TTrEAT AT - Hae
3 SIY FATHA 1. wfa, #raw e s | AR EET
(R T8 ) | gompoferar wramery — sreer
Ja+ g wa2-12
(78,800-2,09,200 | 2. wETIRReFH/HAE At
%) foreor wETHReTaT — HEe
3. IT  HEIHQerd, it
IBESED Tforetor, IR
Halﬁd#llﬂq - ey
4 SIY AATAE AT | 4. 397w wia/eaT Gy, #rere | arLAal g
moﬁ'{'” oo e sermefierar @ -
2,0&3,700“6.) e
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HETAQLTAT — qae

4. 3I7 wgTiAaer (feverar srforeqon)
77 fAere, feregar wiereror, wiereror

AT AT — qae

5. fFRew/sa afEa (F9me),
T HETH<ATAT - Hae

5 FAY FITHTT Iq7
Hfead T2-10
(56,100-1,77,500
®)

1. (eqeT AT g€, 9 A6 941
ST — 3Tevey

2. Afva, Fow fBFFEm &9
ITAITaT HATAT — AT

3. WEIHEH/ETh qf=a,
stereror Agemer s — aae

4. 3T LRAIEEET
(srfereor)/Fraersr, wforeror,  wforeqor
AETHRTAT — HE&T

5. 37 "griHaer (feregar srfereqom)
77 3o, foreggar wiereror, wfereror

[enN
Ho ATl — Aty

1. ®gF AtHE, w9
e s SEwsferar Jaray
— AT

2. [FReawcea o=

(T, FreT AT S}
STferar #ATAT — gEeg

3. 3T ERAIEENET
freroT/ e, gfoveT,

T AT LT — Jae

4, 37 wEIHeq® (Feregar
gfderor) ar  fHeers  feregar
sfereror, wfdreror wETHRATT

-9

ATIAT -4
[ 7 () =fEm)

o I O e o 0 0 1 2 s 0 LR | A s R R T K L s S e B A AL

AT A Y T

(F) AT HHT- TLAT % 99 1 A<l w1 21-30 I

(T TR FTT q9F- TR U A 300 0 e AT A<l ATETE TR Tl & o0
T A9 a [T T SI7 qehed 1 21)

Srexfors

(i) T AT ST e fEEers A SeaT & St teeh a1 e § =
[®T.5..SST141-U-12018/1/2023/=4T9471-1]

> o
T SEAT, T A1
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
NOTIFICAION
New Delhi, the 11th February, 2024

G.S.R. 130(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Indian Skill Development Rules, 2017, except as respects things done or omitted to be done before
such supersession, the President hereby makes the following rules regulating the method of recruitment and conditions
of the service to the Group ‘A’ posts in the Ministry of Skill Development and Entrepreneurship, namely:-

1. Short title and commencement.- (i) These rules may be called the Indian Skill Development Service Rules, 2025.
(ii) They shall come into force on the date of their publication in the Official Gazette.

2. Definition.- In these rules, unless the context otherwise requires,

(a)"Commission" means the Union Public Service Commission;

(b)"Controlling Authority" means the Government of India in the Ministry of Skill Development and
Entrepreneurship;

(c)"departmental candidates" means all the existing officers holding Group 'A" posts appointed under-
(i) The Deputy Director General (Group 'A' Post), Recruitment Rules, 2002; or
(ii) The Directorate of Training (Group 'A' Post) Recruitment Rules, 2011; or
(iii) The Indian Skill Development Service Recruitment Rules, 2017;

and include officers appointed on regular basis to the posts under the said rules but are on deputation to other
Departments on the date of commencement of these rules;

(d) "Department Promotion Committee" means a Committee to consider promotion in the grade of Junior Time Scale
and above; and "Departmental Confirmation Committee™ means a Committee for confirmation of officers in the grade
of Junior Time Scale; "Departmental Screening Committee", means a Committee to consider grant of Non-Functional
Second Grade;

(e)"duty post" means any post included in the First Schedule;
(f) "Grade" means a Grade specified in column (2) of the First Schedule;

(9)"regular service" in relation to any Grade means the period or periods of service in that Grade rendered after the
commencement of these rules and includes any period or periods -

(i) taken into account for the purpose of seniority in case of those appointed at the initial constitution; and

(i) during which an officer would have held a duty post in that Grade but for being on leave or otherwise
not available to hold such post;

(h) “Schedule" means a Schedule appended to these rules;
(i) "Service" means the Indian Skill Development Service constituted under rule 3.

3. Constitution of Indian Skill Development Service.- (1) There shall be constituted a Service to be known as the
Indian Skill Development Service consisting of members specified in rule 5.

(2) All the posts included in the Service shall be classified as Group 'A’ posts.

4. Grades, authorised strength and its review.- (1) The duty posts included in the various Grades of the Service,
their number and the level in pay matrix on the commencement of these rules, shall be as specified in the First
Schedule.

(2) After the commencement of these rules, the authorised strength of the duty posts in various grades shall be such as
may, from time to time, be determined by the Central Government.

(3) Central Government may, in consultation with the Commission, include in the Service such posts as can be
deemed to be equivalent in status, level of pay in the pay matrix to the posts included in First Schedule or exclude
from the service a duty post included in the said Schedule.

4) The Central Government may, from time to time and in consultation with the Commission, appoint an officer to a
duty post whose post is included in the Service under sub-rule (3), to the appropriate Grade of the Service in a
temporary capacity or in a substantive capacity as it thinks fit and fix his seniority in that Grade after taking into
account his continuous regular service in the analogous Grade.
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5. Member of Service.- (1) The following persons shall be the members of the Service, namely: -
(a) persons appointed to duty posts under rule 6; and
(b) persons appointed to duty posts under sub-rule (4) of rule 4 and rule 7.

(2) A person appointed under clause (a) of sub-rule (1) shall on such appointment be deemed to be the member of the
Service in the corresponding Grade, applicable to him as specified in the First Schedule.

(3) A person appointed under clause (b) of sub-rule (1) shall be a member of the Service in the corresponding Grade
applicable to him as specified in the First Schedule from the date of such appointment.

6. Initial constitution of Service.- All the existing departmental candidates holding Group 'A" posts in various Grades
on regular basis on the date of commencement of these rules shall be deemed to be appointed to the corresponding
duty posts and the Grade of the Service in a substantive or officiating capacity, as the case may be.

7. Future maintenance of Service.- Any vacancy in any of the Grades referred to in the First Schedule after the
commencement of these rules shall be filled in following manner namely: -

(a) appointments to various Grades of the Service shall be made in accordance with the method of recruitment, the
field of promotion, the minimum qualifying service in the next lower Grade and other eligibility conditions for
appointment by promotion or transfer on deputation, as the case may be, as specified in the Second Schedule;

(b) the selection of officers for promotion/Placement shall be made on the recommendation of the Departmental
Promotion Committee/Departmental Screening Committee constituted in accordance with the Third Schedule;

(c) the educational and other qualifications, experience and age limits for appointment by direct recruitment to Junior
Time Scale (Assistant Director) of the Service shall as specified in the Fourth Schedule.

8. Probation.- (1) Every officer appointed to the Service either by direct recruitment or by promotion in Junior Scale
shall be on probation for a period of two years:

Provided that the Controlling Authority may extend the period of probation in accordance with the instructions issued
by the Central Government from time to time in this regard.

Provided further that any decision for extension of period of probation shall be taken ordinarily within eight weeks
after the expiry of the period of probation and communicated in writing to the concerned officer together with the
reasons for so doing within the said period.

(2) On completion of the period of probation or any extension thereof, the officer shall, if considered fit for permanent
appointment, be retained in his appointment on regular basis and be confirmed in due course against the available
substantive vacancy.

(3) If, during the period of probation or any extension thereof, as the case may be, the Central Government is of the
opinion that an officer is not fit for permanent appointment, the Central Government without any reason being
assigned, may-

(a) If he was appointed by direct recruitment discharge him from Service in that post;
(b) If he was appointed by promotion revert him to the post held by him immediately before such promotion.

(4) During the period of probation or any extension thereof, the officer may be required to undergo such courses of
training and instructions and pass such examinations and tests (including examination in Hindi) as the Central
Government may consider necessary as a condition to the satisfactory completion of probation.

(5) Subject to sub-rules (1) to (4), the other matters relating to probation of the members of the Service shall be
governed by the instructions issued by the Central Government from time to time in this regard.

9. Seniority.- (1) The inter-se seniority of the officers appointed to the various Grades mentioned in the First Schedule
at the initial constitution of the Service under rule 6, shall be determined according to the length of regular continuous
service in the Grade subject to maintenance in the respective Grades of inter-se seniority of officers recruited under
the rules mentioned in clause (c) of rule 2;

(2) Officers appointed at the initial constitution shall be senior to those appointed subsequently.

(3) The seniority of the officers appointed to the Service after the initial constitution shall be determined in accordance
with the provisions contained in the Department of Personnel and Training O.M. No. 22011/7/86/Estt., Dated the 3rd
July, 1986 as amended from time to time.

(4) The seniority of officers appointed under sub-rule (4) of rule 4 shall be fixed in the manner provided in these rules.

(5) The seniority of officers not covered under this rule, shall be determined by the Central Government in
consultation with the Commission.
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(6) In case the fixation of the seniority under this rule results in difficulties or anomalies, the same shall be determined
by the Central Government in consultation with the Commission.

10. Appointment to Service.- All appointments to the Service shall be made by the Controlling Authority for all the
posts in various Grades of the Service in consultation with the Commission.

11. Liability for service in any part of India and other conditions of service.- (1) The officers appointed to the
Service shall be liable to serve anywhere in India or outside.

(2) The conditions of service of the members of the Service, in respect of matters for which no provision is made in
these rules, shall be the same as are applicable, from time to time, to officers of Central Civil Service in general.

12. Disqualification.- No person, -
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living has entered into or contracted a marriage with any person, shall be eligible
for appointment to the Service:

Provided that the Central Government may, if satisfied, that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

13. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient so to do, it may
by order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions to
these rules with respect to any class or category of persons.

14. Saving.- Nothing in these rules shall effect reservations, relaxation of age limit and other concessions required to
be provided for the persons belonging to the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Government from time
to time in this regard.

15. Residuary matters.- In regard to matters not specifically covered by these rules, the members of the Service shall
be governed by the rules, regulations and orders applicable to the Central Civil Services or equivalent posts in general.

16. Interpretation.- If any question relating to interpretation of these rules arises, it shall be referred to the Central
Government who shall decide the same.

FIRST SCHEDULE
[See Rules 2(g); 4(1), (3); 7and 9 (1)]

Name, number and level in pay matrix of duty posts included in the various grades of the Indian Skill Development
(Group ‘A’) Service

SI.No. Grade Name of the duty Number of the duty | Level in Pay Matrix
post included in the | posts
Grade
o ) ®) (4) ®)
1 Senior Administrative Grade Deputy Director 3 Level-14
General (Rs. 1,44,200-
2,18,200)
2 Junior Administrative Grade Director 28 Level-13 (Rs.
1,18,500-2,14,200)
3 Senior Time Scale (Non- Joint Director 23@ Level-12 (Rs. 78,000-
Functional Second Grade) 2,09,200)
4 Senior Time Scale Deputy Director 97 Level-11 (Rs. 67,700-
2,08,200)
5 Junior Time Scale Assistant Director 112 Level-10 (Rs. 56,100-
1,77,500)

@The number of posts in Senior Time Scale (Non Functional Second Grade) shall be 15% of the senior duty posts i.e.
at the level Senior Time Scale and above in the Cadre, limited to the number of posts in the Senior Time Scale.
However, there shall be no increase in the overall strength of the Cadre.
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SECOND SCHEDULE
[See Rule 7 (a)]

Method of recruitment, field of promotion, minimum qualifying service in the next lower grade and other eligibility
conditions for appointment of officers by promotion or transfer on deputation, as the case may be, to duty posts
included in the various grades of the Indian Skill Development (Group 'A") Service.

SI.No. | Grade, level in pay Method of Field of selection and minimum qualifying service

matrix recruitment for promotion
1) ) ®) (4)

1 Senior Administrative By promotion Junior Administrative Grade Officers of the Indian
Grade, pay matrix level-14 Skill Development Service with three years regular
(Rs.1,44,200- 2,18,200) service rendered in the grade after appointment

thereto.

2 Junior Administrative By promotion failing | Promotion:

Grade, pay matrix level-13
(Rs.1,18,500- 2,14,200)

which by deputation
including short term
contract

Officers of the Senior Time Scale in level 11 of the
pay matrix (Rs. 67,700-2,08,200) with 10 years
regular service in the grade including service
rendered in the Non-Functional Second Grade.

Deputation (including short term contract): Officers
of the Central Governments, State Governments,
Union territories, Public Sector Undertakings,
autonomous and statutory organisations, Universities
or Recognised Research Institution:

(a)(i) Holding analogous posts in the present cadre or
department, or

(i) With five years' service rendered after
appointment to the post on a regular basis in Level
12 in the pay matrix (Rs.78,800-2,09,200) or
equivalent in the present cadre or department; and

(b)  possessing the  following  educational
qualifications and experience:

Essential:- (i) A degree in the appropriate branch of
engineering of a recognized University or Institute
(the exact discipline shall be indicated at the time of
each recruitment);

(i) Twelve years' experience in a supervisory
capacity in production or maintenance or servicing or
teaching in a recognised technical institute including
two years administrative experience.

Desirable

(i) Master's degree in engineering or technology from
a recognised University or Institute.

(ii) Knowledge of preparation of syllabi teaching aid,
training material.

Note 1: The departmental officers in the feeder grade
who are in the direct line of promotion shall not be
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eligible for consideration for appointment on
deputation. Similarly deputationist shall not be
eligible for consideration for appointment on
promotion.

Note 2: The period of deputation including the
period of deputation in another ex-cadre post held
immediately preceding this appointment in the same
organisation or department of the Central
Government shall ordinarily not exceed five years.

The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the
closing date of receipt of application.

3 Senior Time Grade (Non By placement on the | Senior Time Scale Officers with five years regular
functional Second Grade), | basis of seniority | service rendered in the grade after appointment to the
pay matrix level-12 subject suitability | post
(Rs.78,800-2,09,200) (through  screening

committee)
4 Senior Time Scale, pay 66.7% by promotion | Promotion:

matrix level-11
(Rs.67,700-2,08,200)

33.3 % by Deputation
(including short term
contract)

Junior Time Scale Officers in level 10 of the pay
matrix (Rs. 56,100-1,77,500) with five years of
regular service in the grade after appointment
thereto.

Deputation (including short term contract): Officers
of the Central Governments, State Governments,
Union territories, Public Sector Undertakings,
autonomous and statutory organisations, recognized
Universities and Recognised Research Institution:

(a)(i) Holding analogous post on a regular basis in
the present cadre or department; or

(i) With five vyears' service rendered after
appointment to the post on a regular basis in level 10
in the pay matrix (Rs. 56100-1,77,500) or equivalent
in the present cadre or department; and

(b)  Possessing  the educational

qualification and experience

following

Essential:

(i) A degree in the appropriate branch, engineering
from a recognised University or Institute (the exact
discipline shall be indicated at the time of each
recruitment).

(if) Twelve years' experience in a supervisory
capacity in production or maintenance or servicing or
teaching or training in a recognised technical institute
including two year's administrative experience.

Desirable:- (a) Master's degree in engineering or
technology from a recognised University or Institute.
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(b) Knowledge of preparation of syllabi, teaching
aids, training material.

Note 1: The departmental officers in the feeder grade
who are in the direct line of promotion shall not be
eligible for consideration for appointment on
deputation. Similarly, deputationist shall not be
eligible for consideration for appointment on
promotion.

Note 2: The period of deputation including the
period of deputation in another ex-cadre post held
immediately preceding this appointment in the same
organisation or department of the Central
Government shall ordinarily not exceed four years.

The maximum age limit for appointment by
deputation shall not be exceeding 56 years as on the
closing date of receipt of application.

5 Junior Time Scale pay
matrix level-10 (Rs.
56100-1,77,500)

(1) 50% by
Promotion (of which
30%) from
candidates having
degree and 20% from
candidates having
diploma and other
qualifications.

(2) 50% by Direct
Recruitment through
Engineering Service
Examination
conducted by Union
Public Service
Commission.

Promotion :

Training Officer in level 7 in the pay matrix (Rs.
44900-142400) with five years' service in the grade
(after notification of these rules) after appointment
thereto; and

possessing :-(i) National Trade Certificate or
National Apprentice-ship Certificate in appropriate
trade with Craft Instructor Certificate or National
Craft Instructor Certificate or equivalent certificate
issued by the National Council for Vocational
Training; or

(i) A degree from a recognised University or
Institute with National Trade Certificate or National
Apprenticeship Certificate.

Note 1: The eligibility service in respect of feeder
grade officer in the grade of Training Officers in
level- 7 in pay matrix (Rs. 44900-142400), holding
the post on regular basis as on the date of notification
of these Rules, shall continue to be three years.

Note 2: The Officers in the feeder grade who possess
diploma or degree in engineering, shall be exempted
from the requirement of National Trade Certificate or
National Apprentice-ship Certificate.

NOTE : Where juniors who have completed their qualifying or eligibility service are being considered for
promotion , their seniors would also be considered, provided they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or eligibility service of two years , whichever is less and have
successfully completed their probation period for promotion to the next higher grade along with their juniors who
have already completed such qualifying or eligibility service .
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Third Schedule
[See rule 7(b)]

Composition of Group ‘A’ Department Promotion Committee for considering promotion or confirmation to various
Grade of the Indian Skill Development Service (Group ‘A’).

SI.No.

Name of the duty post

Group ‘A’ Departmental Promotion
Committee (For considering Promotion)
and Screening Committee in case of
Senior Time Scale (Non Functional
Second Grade)

Group ‘A’ Departmental
Promotion Committee (For
Considering Confirmation)

Senior Administrative Grade Pay
Matrix

Level -14
(Rs. 1,44,200- 2,18,200)

1. Chairman or Member Union
Public Service Commission —
Chairman;

2. Secretary, Ministry of Skill
Development and Entrepreneurship-
Member;

3. Additional Secretary, Ministry of
Skill Development and
Entrepreneurship- Member.

Not applicable

Junior Administrative Grade Pay
Matrix

Level - 13
(Rs. 1,18,500 — 2,14,200)

1. Chairman or Member Union
Public Service Commission —
Chairman;

2. Secretary Ministry of Skill
Development and Entrepreneurship —
Member;

3 Director General or Joint Secretary,
Directorate General of Training —
Member.

Not applicable

Senior Time Scale (Non
Functional Second Grade) Pay
Matrix

Level — 12 (Rs. 78,800- 2,09,200)

1. Secretary, Ministry of Skill
Development and Entrepreneurship —
Chairman;

42. Director General or Joint Secretary,
Directorate General of Training -
Member;

3. Deputy Director General of Training
or Director of Training, Directorate
General of Training — Member.

Not applicable

Senior Time Scale Pay Matrix
Level — 11
(Rs. 67,700- 2,08,700)

1. Special Secretary or Additional
Secretary, Ministry of Skill
Development and Entrepreneurship-
Chairman;

2.Director General or Joint Secretary,
Directorate General of Training -
Member;

3. Deputy Director General (Training)
or Director of Training, Directorate
General of Training — Member;

4.Deputy Director General
(Apprenticeship Training) or Director
of Apprenticeship Training, Directorate

Not applicable
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General of Training — Member ;

5.Director or Deputy Secretary
(Administration)  Directorate General
of Training — Member.

5 Junior Time Scale pay Matrix

Level — 10 (Rs. 56,100 — 1,77,500)

1.Chairman or Member, Union Public
Service Commission — Chairman;

2. Secretary, Ministry of Skill
Development and Entrepreneurship-
Member;

3. Director General or Joint Secretary,
Directorate General of Training -
Member;

4.Deputy Director General of (Training)
or Director of Training, Directorate
General of Training — Member;

5.Deputy Director General
(Apprenticeship Training) or Director
of Apprenticeship Training, Directorate
General of Training — Member.

1. Joint Secretary, Ministry
of Skill Development and
Entrepreneurship-
Chairman;

2. Director or Deputy
Secretary  (Administration)
Ministry of Skill
Development and
Entrepreneurship- Member;

3. Deputy Director General
(Training) or Director of

Training, Directorate
General of Training -
Member;

4. Deputy Director General
(Apprenticeship  Training)
or Director of
Apprenticeship  Training,
Directorate  General  of
Training — Member.

FOURTH SCHEDULE

[See Rule 7 (¢)]

Age and minimum educational and other qualification, experience and age limit for direct recruitment in the
Junior Time Scale of the Indian Skill Development Service.

(a) Age limit- 21-30 years as on 1% January of the year of examination, (Relaxable for Government servant upto five
years in accordance with the instructions or orders issued by the Central Government)

Educational qualifications: (i) Degree in Engineering or Technology from a recognised University or Institute.
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